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Abstract: .
This research explores the intersection of remote work, .
owumy, and l.nfon‘nahon warfm in India. work-life balance,
1andscape, it investigates adoption trends, cul
: i te work. The stud
gynamics shaplng remo 1 Yy reveals the dual natur "
ndia, presenting _b9th opportunities and challenges. Cybersec;;:; fz::;lte work in
gnalyzed, cmphasizing the need for robust strat enges are

. egies amid :
nformation warfare's impact on virtual works id a surge in cyber threats.

: spaces is examined, drawing insi
fom past incidents. The paper concludes with recommendations for ‘:\311:::\%:1‘:

izations. and government policies to foster a secure and resilient remote work
aw'“.onmm( in India.

Focused on the i
post-pandemic
tural nuances, and organizational

Jntroduction: The surge in remote work, driven by the Covid-19 pandemic, is
notable globally and in India, where 12.7% of full-time employees and 28.2% in a
hybrid model work remotely (Haan, 2023). Projections estimate 32.6 million
Americans (22% of the workforce) working remotely by 2025 (Anand, 2020).
industries like IT, exemplified by Tata Consultancy Services, aim to shift 75% of its
450,000 employees permanently to remote work by 2025 (Mint, 2021). Despite this
wend, Surfshark’s Global Remote Work Index reveals India's low ranking due to e-
infrastructure issues (Dixit, 2023), including poor digital infrastructure, cybersecurity
concerns, and insufficient employer support (Microsoft Stories India, 2021). Many
indian workers desire remote options, but only 19% feel more productive at home
(Microsoft Stories India, 2021). The future likely involves a hybrid model
balancing remote and in-office work (Lund et al, 2020).

Examining the nexus between work-life balance and cybersecurity in India's
remote work scenario is pivotal. This dynamic directly influences employee well-
being and productivity, with imbalances leading to stress and reduced job
disfaction, India faces distinct challenges, such as inadequate digital infrastructure,
mﬁm solutions for both areas. The impending future entails a hybrid
m& W adaptable policies that harmonize flexibility with

Y. Crucially, addressing social and professional needs is imperative,
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repont % opt for on-site-only work (Statista, 2021). McKinsey's
nmou]';o::;e: nu:-nced scenario, "’i"h only 5% of Indian workers able to work
the 22% i 10 five days weekly without productivity decline, notably lower thin
2% in the US (Rathore, 2023).
Delv!ng 20 lhe cultural and organizational factors shaping remote work in Indu
Mhamc‘:mmnmm' India's diverse cultural 1apestry profoundly influcnces remote
“'O"k : Familial expectations, communal living. and societal norms
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